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South Australia
L ong Service L eave Regulations 2002

under the Long Service Leave Act 1987
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Legislative history

1—Short title
These regulations may be cited as the Long Service Leave Regulations 2002.

2—Commencement
These regulations will come into operation on 1 September 2002.

3—Revocation

The Long Service Leave Regulations 1988 (see Gazette 23.12.1987 p1956), as varied,
are revoked.

4—Interpretation
In these regulations—
Act means the Long Service Leave Act 1987;

Registrar means the Industrial Registrar under the Industrial and Employee Relations
Act 1994,
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L ong Service L eave Regulations 2002—1.9.2002

5—Records

D

)

©)

4)

Subject to subregulation (2), the records required to be kept by an employer for the
purposes of the Act must be in the form set out in Schedule 1.

An employer is not required to use the form set out in Schedule 1 if the employer
instead promptly and accurately records the information required by that formin
wages, leave or other similar records kept by the employer.

The statement to be given by an employer to aworker who has been granted long
service leave must be in the form set out in Schedule 2.

The statement to be given by an employer to a worker when a payment is made to the
worker by agreement instead of long service leave must be in the form set out in
Schedule 3.

6—Applications to Commission and Court

)

@

©)

(4)

©)

(6)

An application to the Industrial Relations Commission under section 9 of the Act must
bein the form set out in Schedule 4.

An application to the Industrial Relations Court under section 12 of the Act must bein
the form set out in Schedule 5.

An application to the Industrial Relations Commission or the Industrial Relations
Court under the Act must be lodged with the Registrar.

Subject to adirection of the Registrar to the contrary, any document or notice filed or
given by aparty to an application to the Industrial Relations Commission or the
Industrial Relations Court under the Act must be served on the other party or partiesto
the proceedings.

The provisionsrelating to service in the Industrial Proceedings Rules 1995 will apply
to the service of any document or notice referred to in subregulation (4).

The Registrar must fix a date and time for the hearing of an application by the
Industrial Relations Commission or the Industrial Relations Court and give notice of
that date and time to the parties to the proceedings and to other persons (if any) asthe
Commission or Court may direct.
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1.9.2002—L ong Service L eave Regulations 2002
Record to be kept by employer—Schedule 1

Schedule 1—Record to be kept by employer

A,

Full name of worker .......oveviiinenionsins. Date of commencement . o f.

DCCUPRION 1 vaeesiinbisssrrinese R U Mame of emMPlOYeT ...iivvimermriiasrimmsimsen
15 the right to leave determined by reference to the Act? Yes/Mo

If Nao, state the following details:
{a) MName of award, agreement or scheme by reference o which leave is
determined

b} l'ilm. n[ |Elc'.anl ch:h:rmm.u!mn h-} thc Induﬂn.:ll Rtlatmnz lf‘nmmur.mn

[T the business qu been acquired {or ransmitied),
State the name of previous Ownen's;

L e A e LA R i waie w iewent B  i f

P e s S I o
LS e e e e S e A B e B e et T o
e G R T e RS A e i s e
Employment wermination details:
Drate of termination ... f oo o Period of nobioe .. dmis
LSL entitlement .......cocccvvcveeee. dOYE Payment made 8 i e
On e oo L

Mates—

|
2
k|

This recond must be commenced at the time of emiployment of the worker,
Eniries must be made on the revesse side at the approprinte fimes as noted
This record must be kept for 3 years after the date of termination of the worker's service.
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Schedule 1—Record to be kept by employer

O T i o i e T e o B e e s sl i e s e B
1 Projected dute of entitlement to LSL ... /... | —
. Absences
Period of | From {date) | To (date) Reason for Affects [f Yes new
absence absence entitlement | entitlement
(N, of date? date
duys)
Yeao
YeaNo
YesMNo
Yea/ Mo
L YesNo '
3 Worker imformuation

This séction o be completed on each anniversary of the worker’s dute of commencement
and when long service leave is taken or o payment instead of long service leave 1s made
by dgreement,

Date | Normal! If No Number of MNumber ol From To Ralance
roie st normmialf diys lumg days taken fdate) {datz} | available
ol number of usual RETVICE or im lieu of
pay huours weekly leave which
lenelusive hewirs entitlement ity el
of aAveTige mude by
OVEMLTIE ) murmiber o agrreermen|
worrked Faniers
eich week worked
in last cach week
12 months in the lus
12 monihs
Schedule 2—Notice to wor ker
D s g e et b e e e b T e e S
Asal .. 7o fo you have an entlement [0 e J3%5 long service leave,
cesrnssnsseeseesees G8YE lOng service leave will commence on ... foi e and finish on
..... ¥ S TP

At the completion of that leave. the balance available to you will be ... days.

Maue af employver Signamire ard derignanian
ME This notlee 15 10 be provided o each woerker prior o going on long service |l=nve.
(A copy ol this soetce mast be rétained with the worker's service record)
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1.9.2002—L ong Service L eave Regulations 2002
Notice to worker—Schedule 3

Schedule 3—Noticeto worker

Asal .. Lo fo vou have an entlement [0 e o days long service leave,
A payment of B .ovners is being made by agreement with you mstead of ..o
dovs long service leave.
O the making of that payment, the balance of long service leave available to you will be
.. days.

Memie af emplaver Sigrgrare and desigraiion
MB This notkee is 1o be provided to ench worker when payment is made instead of long service leave
by agreement,
(A copy of this nobice must be retxined with the worker's service recond, |
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Schedule 4—Application for determination under section 9 of Long Service Leave Act 1987

Schedule 4—Application for determination under section 9 of
Long Service Leave Act 1987

Application 15 made pursuant to section 9 of the Long Service Leave Act 1957 10 the
[ndustrinl Relations Commission of South Australia By i s et e

* an employer.,

v g oparty @oan award, agreement or scheme relating to long service leave {or
anticipared award, agreement or scheme},

¥ o registered associaton which his a proper interest in the maticr,

for a determination that the long service leave entitlements of the particular class of

workers described in this form will be determined by reference to the following award,

agreement or scheme (or anticipated award, agreement o SCREME) wmiimismi s

{Brate the awand, ogresment or sclveme concermed or the wnicipated award, aeresment or seleme aod
cltfetedy of cepy)

The particular class of workers to be covered by the determination I8 ..o,

| FEre vl ol |||||: ||_.l||:|||'||; I|.||H |_-||h':. .I:"lrI|.|:II'J|'|'|"'|'-|'|:ll?\-|'|'.l'l'.'|'|:|'l
The ecmployer of the particular class of workers concerned 15 .o

i Here set orf the aome and addiess of emplover concerned )

The grounds on which the application 15 made are ..o -

{Here et ol the groundy on which the applicaiion 5 made)

Dated ihlE i BB BT i s sk i - I e

Applicant
To the Industrial Registrar
Industrial Relations Commission of South Australia
Riverside Centre
Morth Terrace
Adelaide SA 500K

* Delete wirichever iy ot applicatble
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1.9.2002—L ong Service L eave Regulations 2002
Application for review of notice under section 12 of Long Service Leave Act 1987—Schedule 5

Schedule 5—Application for review of notice under section 12 of
Long Service Leave Act 1987

Application is made pursuant to section 12 of the Long Service Leave Aot 1987 1o the
Industrial Relations Court of Sooth Australia by .. ciicirsssisas s issstsss i as s

i'|_|| ] |-e."-.-iq".-. of the notice issued h‘. b i i i o 8 o A B B B 0 Sl B I B 8 B R S 4 B

B o e i e R A o e e e A T i s T
{ tserr dare of notice ) {insert name of warker)
The determination sought by the employer on (he FEVIEW 18 wcriiemrimrrimsssrimerrsasrimieis e

[imvers detanls of thee deteriminalion soedin)
Attach a copy of the nodice fo the application

Dbl B s e b Db e i i O e i s e B s

.-'-|"."|'|-:'|-"-'f
To the Industrial Registrar
Industrial Relations Court of South Australia
Fiverside Centre
torth Terrace
Adelaide 5A 300
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Legidlative history

L egislative history
Notes

»  For further information relating to the Act and subordinate legislation made under the
Act see the Index of South Australian Statutes.

Principal regulations

Year No Reference Commencement

2002 163 Gazette 22.8.2002 p3196 1.9.2002:r 2
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